
 

 
 

 

 

 

 

Professional Psychology Program 

 

Diversity Sequence I 

 

Lecture: Monday 10 AM - 12 PM EST 

COVID contingency: 

https://us02web.zoom.us/j/9651291725 

 

 

Course Last Taught: Fall 2021 

 

I acknowledge the Pamunkey, Nacotchtank and Piscataway as the custodians of the traditional 

lands I live and work on and recognize that their sovereignty was coercively ended or was 

never ceded. I recognize all the ways in which indigenous people continue to be erased and their 

land used toward for colonial gain. I pay my respects to Elders past, present, the 

seven generations yet to come, and to their culture, as well as to their continued connection to 

land and community.  

 

Instructor 

Lara Sheehi, PsyD, Assistant Professor of Clinical Psychology (she/her) 

Phone:  Cell (803) 741-8699 (call and text is acceptable) 

E-mail:  ase use this one!) 

Office hours:   Friday 11 am by zoom or by appointment  

 

Instructor’s preparation: 

BA (American University of Beirut): English Literature, minor, Psychology 

PsyD (The George Washington University): Clinical Psychology 

Internship: The University of South Carolina, Human and Development Center 

Post-Doc: The University of South Carolina, Human and Development Center 

Policy Analyst: Department of Health and Human Services, Medicaid 

Ongoing research: liberation and decolonial psychology/psychoanalysis; anti-oppressive 

praxis models; global project son racial trauma healing in settler colonial conditions 

 

COURSE DESCRIPTION 

This course, in a discussion based format that utilizes a developmental apprenticeship model, 

addresses PWC (iii) individual and cultural diversity through coverage of the following domains: 

◼ Foundational topics in diversity relevant to the and conceptualization and practice of 

clinical psychology; 

◼ Current-day issues and concepts in identity formation and expression; and 

◼ How psychological science, psychoanalytic theory, and sister disciplines (decolonial 

theory, queer theory, liberation theory, critical race theory) bear upon the practice of 



psychotherapy and other forms of clinical psychology practice, especially, but not 

only, in the psychodynamic and psychoanalytic traditions and frameworks. 

 

The intent of this course is to allow students to: 

1. identify, read, and synthesize information from psychological and psychoanalytic 

literatures, and the literatures of sister disciplines, related to diversity and diversity 

awareness. 

2. begin to draw on their own experiences as members of majority and/or minority cultural 

groups, or mixtures of groups, and how their identities and experiences (e.g., gender, 

sexual orientation, religion/spirituality, age, socioeconomic status, ability/disability 

status) intersect.    

3. begin to develop comfort in self-disclosure and self-exploration, in service of 

professional and clinical development. 

 

EXPECTED DIRECT AND INDEPENDENT LEARNING TIME:  

Over the course of the semester, students will spend 30 hours in instructional time, and 82.5 

hours engaged in independent learning for a total of 112.5 hours. Independent learning includes 

reading assignments, writing journals, and a final paper. 

 

Assignments 

In addition to required reading, students will be responsible for the following assignments: 

 

Weekly “everyday encounter” journal      50 percent 

 

You will be responsible for documenting weekly diversity encounters/reflections via the 

private Journal section on Blackboard (this can be found by going to Tools then 

clicking on Journal) by the Wednesday before every Monday class (with the exception of 

the first class and the “Labor Day” holiday class where no journal is due—this means 

no journal is due for the first two weeks of the semester). The purpose of this 

assignment is to naturalize our thinking about matters related to diversity and begin to 

highlight how even small encounters contain psychodynamics and interpersonal 

processes that are relevant to our clinical work and development in this area. Please do 

not summarize the readings for the week, though feel free to draw on them if you feel 

your entry was spurred by them. Entries, if in written form, are to be at least 300 words 

and can be in any format that you choose. For example, your style can be reflective, 

argumentative, analytical, informal, or poetic, or you can try out other creative forms of 

expression. You may choose to write about a personal encounter, a major news headline, 

a clinical moment, or even a theoretical concept (to name a few possibilities). Please note 

that this exercise will likely feel awkward or even forced at the beginning of the 

semester; however, my hope is that, as our semester progresses, you will be able to 

identify and express yourself about these moments more freely. While I will not 

personally share your journal with the class, we will spend time at the beginning of each 

class processing collectively, at which time you can choose to share the theme about 

which you have written. I will read and respond to these journals each week to encourage 

ongoing reflections and one-on-one engagement with me—the most rewarding part of 

these journals to me! 



 

Podcast or Documentary Reflection       25 percent 

Students will be required to complete a reflection piece by the final day of class 

(December 5, 2022). The piece should be on any podcast or documentary related to any 

facet of diversity, though it need not be exclusively clinical. Reviews should not be mere 

summaries of the medium, but rather a synthesis and elaboration of the student’s 

reflection of what they have listened to or watched. APA formatting and proper citation is 

expected. While the last day this assignment can be handed in is December 5, please feel 

free to complete it at a time that works best for your own learning style. However, 

waiting until the latter part of the semester is recommended so that you can utilize the 

concepts we discuss in more depth. NOTE: If you would like guidance on what to 

watch/listen to, please contact me ASAP.  

 

Participation and Attendance        25 percent 

Because this class is meant to help you experiment safely with the ways one engages in 

discussions pertaining to diversity, participation is an essential part of your grade. This 

class is largely discussion based and will rely on all students to be fully present, engaged, 

and involved so as to create a mutually beneficial environment of exploration and growth. 

In order to do so with more ease, students are expected to have completed all of the 

course readings prior to the class for which they are assigned and to actively participate 

in class discussions. 

 

Grading Rubric and Scale 

 

 

 

 

 

 
* Students who earn a final grade of C or below for a core course must repeat the course. A course grade of B or 

above demonstrates students have met the minimum prerequisite requirement to graduate to the next Diversity 

Sequence course.  

 

To obtain an A in this first course in the Diversity Sequence, students should, at a minimum, be 

able to articulate in a sustained manner at least one of the three goals below through weekly 

journal entries, the final reflection paper, and class participation with peers: 

 
•     an understanding of how their own personal/cultural history, attitudes, and biases may affect 

how they understand and interact with people different from themselves, to include potential 

internal conflicts this might trigger, any obstacles that remain difficult, and, most importantly, a 

plan for continued interrogation of these factors personally and professionally. 
  

A 100 – 94 

A- 93 – 90 

B+ 89 – 87 

B 86 – 84 

B- 83 – 80 

C* 79 – 70  

F 69 and below 

  



•     knowledge of the current theoretical and empirical knowledge base as it relates to addressing 

diversity in all professional activities including research, training, supervision/consultation, and 

service. Most importantly, students should readily address the limitations of Eurocentric 

research, training, supervision/consultation and service in attending to historical nuances of 

difference.  
  

•     the ability to integrate awareness and knowledge of individual and cultural differences in the 

conduct of professional roles (e.g., research, services, and other professional activities). This 

includes the ability to apply a framework for working effectively with areas of individual and 

cultural diversity not previously encountered over the course of their careers. Importantly, 

students should be able to note the dangers of confusing cultural sensitivity with cultural 

determinism. 
 

Reading 

All articles will be posted on Blackboard unless they are presented as a hyperlink (please regard 

blackboard as the primary mode of communication throughout the semester). These articles are  

listed in detail below with each week’s class. 

 

August 29, Week 1: Introduction and framing 

No readings.  

 

September 5, Week 2: HOLIDAY—no class  

 

September 12, Week 3: Highlighting our frame: resisting the white-washing of Diversity  

 

Mayorga-Gallo, S. (2019). The White-Centering Logic of Diversity Ideology. American 

Behavioral Scientist, 63, 1789-1809. 

 

September 19, Week 4: Intersectionality 101 

 

The Combahee River Collective Statement (a reprint in How We Get Free: Black Feminism and 

the Combahee River Collective, eds., Keeanga-Yamahtta Taylor) 

 

Video: Kimberlé Crenshaw (49 mins, 34 secs): 

https://www.youtube.com/watch?v=KNKbGFoYC1Q&feature=emb_logo 

September 26, Week 5: Intersectionality (as intended) 

 

Almeida, R. V., Wekmeister Rozas, L. M., Cross-Denny, B., Kyeunghae Lee, K., and Yamada, 

A. (2019) Coloniality and Intersectionality in Social Work Education and Practice. Journal of 

Progressive Human Services, 30, 148-164. 

 

Swift, Jaimee: Queer non-binary student-activist Imani Bryant (they/them/she/her) has made it 

pain and clear they will not choose between their queerness and Blackness. 

https://www.blackwomenradicals.com/blog-feed/i-am-100-black-and-i-am-100-queer-queer-non-

binary-student-activist-imani-bryant-on-the-power-of-being-as-queer-as-it-is-black-at-howard-

university 

https://www.youtube.com/watch?v=KNKbGFoYC1Q&feature=emb_logo
about:blank
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October 3, Week 6: Rethinking the “implicit” and “micro” in aggressions 

 

Sue, D.W., Bucceri, J., Lin, A. I., Nadal, K. L. & Torino, G. C. (2007). Racial Microaggressions 

and the Asian American Experience. Cultural Diversity and Ethnic Minority Psychology, 1, 72-

81. 

 

Sheehi L. (2019) The Islamophobic Normative Unconscious: Psychoanalytic Considerations. 

In H. Steven Moffic, John Peteet, Ahmed Hankir, Rania Awaad (Eds.), Islamophobia 

and Psychiatry: Recognition, Prevention and Treatment. New York: Springer. 

 

The Many Faces of Homophobia: Microaggressions and the LGBTQIA+ Community, found at: 

https://everydayfeminism.com/2014/09/the-many-faces-of-homophobia/ 

 

The unbearable weight of fatphobia: A conversation with Samantha Irby, found at: 

https://wearyourvoicemag.com/samantha-irby-shrill-hulu/ 

 

October 10, Week 7: NO CLASS – Indigenous People’s Day 

 

October 17, Week 8: Is it really just privilege? The question of White Supremacy 

 

Jones, A. L. (2020) A Black woman as an American analyst: Some observations from one 

woman’s life over four decades. Studies in Gender and Sexuality, 21(2), 77-84.  

 
Haddock-Lazala, C. M. (2020). X’ing Psychoanalysis: Being LatinX in Psychoanalysis. Studies 

in Gender and Sexuality, 21(2), 88-93.  

 

Crane, L. S. (2020). Invisible: A Mixt Asian Woman’s Efforts to See and Be Seen in 

Psychoanalysis. Studies in Gender and Sexuality, 21(2), 127-135. 

 

Ratele, K. (2021). Biko’s Black Conscious Thought is Useful for Extirpating the Fear of Whites 

Deposited in Black Masculinity. Studies in Gender and Sexuality, 22(4), 311-321. 

 

Merson, M. (2021) The Whiteness Taboo: Interrogating Whiteness in Psychoanalysis. 

Psychoanalytic Dialogues, 31:1, 13-27. 

 

October 24, Week 9: NO CLASS – Fall Break 

 

October 31, Week 10: Beginning LGBTQ thoughts and then some 

 

Wiggins, T. (2022) Do Psychoanalysts Dream of Polymorphous Sleep?: Clinical Desiring with 

Transgender Subjects. Studies in Gender and Sexuality, 23, 146-162. 

 

Rose, J. (2017) Something amiss. In Clinical Encounters in Sexuality: Psychoanalytic Practice 

& Queer Theory. Giffney, N. & Watson, E. (Eds.) P. 391-395 Found at: 

about:blank
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https://library.oapen.org/bitstream/handle/20.500.12657/25460/1004635.pdf?sequence=1#page=

391 

 

What can I say? Contested Words and Contested Thoughts in the Contemporary Moment. Please 

only read PROMPT III from all contributors. 680 – 691 Found at: 

https://www.academia.edu/40670627/What_Can_I_Say_Contested_Words_and_Contested_Tho

ughts_in_the_Contemporary_Moment 

November 7, Week 11: Queering our theories *ONLINE/ZOOM SYNCHRONOUS 

CLASS*  

 

Dadlani, M. B. (2020). Queer use of Psychoanalytic theory as a path to decolonization: A 

narrative analysis of Kleinian Object Relations, Studies in Gender and Sexuality, 21:2, 119-126.  

 

https://hyperallergic.com/512789/joseph-pierce-on-why-academics-must-decolonize-queerness/ 

 

https://medium.com/@trans_killjoy/the-demands-on-trans-women-bdbf11d34f9f 

 

November 14, Week 12: NO CLASS – professor away at conference 

 

Intro to Dis/Crit: Video, Subini Ancy Annamma on Dis/Crit (57 mins, 10 seconds) 

https://belonging.berkeley.edu/subini-annamma-excavating-possibilities-disability-critical-race-

theory-discrit-education 

 

November 21, Week 13: Disability and Ableism  

 

Dirth, T. P. & Adams, G. A. (2019) Decolonial Theory and Disability Studies: On the 

Modernity/Coloniality of Ability. Journal of Social and Political Psychology, 7:1, 260-289. 

Found at: 

https://www.academia.edu/38735436/Decolonial_Theory_and_Disability_Studies_On_the_Mod

ernity_Coloniality_of_Ability 

 

Ettinger, M. C. (2018) Disability Justice and Beauty as a Liberatory Practice. Women’s Studies 

Quarterly, 46, 237-240. 

 

November 28, Week 14: Class cuts across  

 

Ryan, J. (2019) Class at the nexus of psychoanalysis and sociology: Disjunction and connection. 

Psychoanalysis, Culture and Society, 24, 413-431. 

Malherbe, N. (2021). A psychopolitical interpretation of de-alienation: Marxsim, psychoanalysis, 

and liberation psychology.  Psychoanalysis, Culture and Society, 26(3), 263-283. 

 

December 5, Week 15: Group processing 

No reading. 
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UNIVERSITY POLICIES 

Use of Electronic Course Materials and Class Recordings 

Students are encouraged to use electronic course materials, including recorded class sessions, for 

private personal use in connection with their academic program of study. Electronic course 

materials and recorded class sessions should not be shared or used for non-course related 

purposes unless express permission has been granted by the instructor. Students who 

impermissibly share any electronic course materials are subject to discipline under the Student 

Code of Conduct. Please contact the instructor if you have questions regarding what constitutes 

permissible or impermissible use of electronic course materials and/or recorded class sessions. 

Please contact Disability Support Services at disabilitysupport.gwu.edu if you have questions or 

need assistance in accessing electronic course materials. 

 

Academic Integrity Code 

Academic Integrity is an integral part of the educational process, and GW takes these matters 

very seriously. Violations of academic integrity occur when students fail to cite research 

sources properly, engage in unauthorized collaboration, falsify data, and in other ways outlined 

in the Code of Academic Integrity. Students accused of academic integrity violations should 

contact the Office of Academic Integrity to learn more about their rights and options in the 

process. Outcomes can range from failure of assignment to expulsion from the University, 

including a transcript notation. The Office of Academic Integrity maintains a permanent record 

of the violation.  

 

More information is available from the Office of Academic Integrity at 

studentconduct.gwu.edu/academic-integrity. The University’s “Guide of Academic Integrity in 

Online Learning Environments” is available at studentconduct.gwu.edu/guide-academic-

integrity-online-learning-environments. Contact information: rights@gwu.edu or 202-994-

6757. 

 

University policy on observance of religious holidays 

In accordance with University policy, students should notify faculty during the first week of the 

semester of their intention to be absent from class on their day(s) of religious observance. For 

details and policy, see “Religious Holidays” at provost.gwu.edu/policies-procedures-and-

guidelines 

 

Multicultural Student Services Center 

The (GW) Multicultural Student Services Center (MSSC) https://mssc.gwu.edu/ is an integral 

part of the Office for Diversity, Equity and Community Engagement (ODECE; 

https://diversity.gwu.edu/) in the Office of the Provost. The MSSC vision and mission reflect are 

dedicated to building a welcoming, enriching and inclusive environment at GW.  

 

Writing Center 
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GW’s Writing Center cultivates confident writers in the University community by facilitating 

collaborative, critical, and inclusive conversations at all stages of the writing process. Working 

alongside peer mentors, writers develop strategies to write independently in academic and public 

settings. Appointments can be booked online. See gwu.mywconline.  

Academic Commons 

Academic Commons provides tutoring and other academic support resources to students in many 

courses. Students can schedule virtual one-on-one appointments or attend virtual drop-in 

sessions. Students may schedule an appointment, review the tutoring schedule, access other 

academic support resources, or obtain assistance at academiccommons.gwu.edu. 

Disability Support Services (DSS) 202-994-8250 

Any student who may need an accommodation based on the potential impact of a disability 

should contact Disability Support Services to establish eligibility and to coordinate reasonable 

accommodations. disabilitysupport.gwu.edu 

Counseling and Psychological Services 202-994-5300GW’s Colonial Health Center offers 

counseling and psychological services, supporting mental health and personal development by 

collaborating directly with students to overcome challenges and difficulties that may interfere 

with academic, emotional, and personal success. healthcenter.gwu.edu/counseling-and-

psychological-services 

Safety and Security 

•      In an emergency: call GWPD 202-994-6111 or 911 

• For situation-specific actions: review the Emergency Response Handbook at 

safety.gwu.edu/emergency-response-handbook 

• In an active violence situation: Get Out, Hide Out, or Take Out. See go.gwu.edu/shooterpret 

Stay informed: safety.gwu.edu/stay-informed 
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